“Wrong Way, Right Way Role Plays”

Instructions: Ask for two volunteers to do a role-play, and two of the bravest people will typically volunteer.  Then ask for one of them to play the mentor; the most confident of the two should step forward. 

Hand out the scenario they are to play out, or describe the situation. 

First ask the mentor to go about things totally wrong—to really mess it up.  This will get some chuckles from the rest of the group and also alleviate performance anxiety.  (You can ask the mentee to mess it up, too.) 

Then ask the group what they saw that the mentor did wrong. 

The second time around,  ask them both to “do it a little better.”  Then ask the group what they saw in improvements, and praise the mentor. 

Scenario Examples: 

Mentee Robert has just had his third major outburst during this particular session.  It is obvious that a mentor needs to walk him out into the hallway and talk to him to try to get him settled down, as he is preventing others from peacefully completing today’s exercise.  What might you say to Robert? 

Mentee Janice has been on a roll with her sarcasm over the past two sessions. Her barbs are typically focused on the quietest girl in the group, Avery. New at this school, Avery doesn’t have many friends. Janice has  just blurted out, “let the new NQR girl answer the question.”  You ask, “What do you mean by NQR?” Janice replies laughing, “not quite right! Avery is NQR, not quite right!”  How do you handle the situation? 

	


