
National Mentoring Resource Center Population Review Quick Guide

How can young people make sure that their population is served well, 
with the small reserve of research on LGBTQI-GNC youth?

Original (Implications for Practice)

1.  Learn the definitions behind the 
acronym and become culturally and 
linguistically competent when 
designing and delivering services.

2.  Make sure your program culture 
and materials are welcoming to this 
population. 

3.  Consider recruiting mentors with 
lived experience in this area. 

Implications for Youth Practice

1.  Teach yourself and others the 
definitions and history behind the 
acronym and understand how services 
o�ered by a mentoring organization can 
be shaped to benefit your LGBTQI-GNC 
peers.

 a.  Education does not stop and  
 end with adults educating young  
 people on the history and 
 meaning of the LGBTQI-GNC   
 community. Youth must recognize  
 the importance of educating   
 themselves and their peers on the  
 LGBTQI-GNC community to 
 emphasize the need for adults to  
 be just as knowledgeable.

2.  Make sure you and your peers create 
a culture that is welcoming to your 
LGBTQI-GNC peers.

 a. Make sure that the language  
 you use when engaging with your  
 peers is intentionally inclusive to  
 the LGBTQI-GNC community.   
 Further, use  of this inclusive 
 language around adults encourages  
 them to strengthen their 
 knowledge and understanding   
 of the LGBTQI-GNC community.

3.  Consider reaching out to adults with 
lived experience in this area who are not 
a part of the program and encourage 
them to become involved.

 a. “Mentors who have directly 
 struggled with many of these   
 same  challenges may be especially  
 well-equipped to provide the   
 empathy, understanding, and   
 perspectives”



5.  Set (or augment) confidentiality 
policies to address information sharing 
around the topic of sexual orientation.

6.  Train mentors working with 
LGBTQI-GNC youth in relevant topical 
areas. 

7.  Advocate for LGBTQI-GNC youth in 
your community AND the family.

8.  When possible, contribute to the 
research base.

4.  Consider recruiting young people 
with lived experience in this area

 a. This creates a more inclusive  
 space and urges the adults of the  
 programs to consider recruiting  
 mentors to better serve their   
 young people.

5.  Look at the policies about youth 
confidentiality in your organization. Do 
they represent how you feel your 
information should be shared?

 a. Advocate for policies that are  
 created by young people of the  
 LGBTQI-GNC community. Inform  
 your fellow peers about their   
 privacy and  rights in the 
 organization.

6.  Allow LGBTQI-GNC youth to speak 
for themselves.

7.  Advocate for LGCTQI-GNC peers 
amongst your friends and in your life.

8.  When possible, contribute to the 
research base.

 a. Ask adults in your organization  
 how you can become involved in  
 conducting research.


